But the world is still the same size it has always been. The population may have
grown and our consciousness of its size may have become clearer, but the kind of
community we are looking for hasn’t changed.

Therein lies the Hundred Human Principle, which shows us we are all searching for
approximately one hundred people to be a part of our personal community.

Communities are built on trust, safety, belonging, and a host of other attributes, but
they begin with a sense of IDENTITY. Before building a community at work, let’s take
a moment to reflect upon your personal community and the identity within it.



WHO ARE THE FIRST 25 PEOPLE WHO HOLD A PLACE
IN YOUR MIND AND HEART

(As it pertains to the Hundred Human Principle)




Excluding the obvious reasoning of their title (i.e. family, Mother, friend), why does
this person hold a spot in your Community? What shared experiences or emotional
connections come to mind when talking about these people? Are there common
themes? Be specific and list as many reasons possible.



WHO ROUNDS OUT YOUR TOP 100
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LAST 25
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HUMAN LEADERS DON’T BLUR THE LINES BETWEEN WORK AND LIFE.

In fact, work/life balance should not exist because these leaders understand our
shared desire for community and they strive to bring the emotional connections
within the Hundred Human Principle to life at work, too. People should not have to

pick between work and life!

1. [TWILL
2. [WILL
3. [TWILL
4. [WILL
5. TWILL
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